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COUNCIL OF 
THE EUROPEAN UNION 

Council adopts the "EU Blue Card": more advantages for 
high-skilled foreign workers 

The Council today1 adopted a directive aimed at facilitating conditions of entry and - - 
residence in the EU of third-country citizens for the purpose of highly qualified 
employment (1 7426/08 and 9057/09). 

The directive establishes more attractive conditions for third-country workers to take up 
highly qualified employment in the member states of the Union, by creating a fast-track 
procedure for issuing a special residence and work permit called the "EU Blue Card". 

The Blue Card will facilitate access to the labour market to their holders and will entitle 
them to a series of socio-economic rights and favourable conditions for family 
reunification and movement across tlie EU. 

The decision was taken without discussion at the Agriculture and Fisheries Council 
meeting. The European Parliament delivered its opinion in November 2008. 
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The directive determines the common criteria to be set by the EU member states for 
applicants of the Blue Card without prejudice to more advantageous conditions provided - 

for by national laws. 

The period of validity of the EU Bliie Card will be comprised between one and four years, 
with possibility of renewal. A Blue Card may also be issired or renewed for smaller periods 
in order to cover the work contract period plus three months. 

After eighteen months of legal residence in the first member state as an EU Blue Card 
holder, the person concerned and his family members may move, under certain conditions, 
to a member state other than the first member state for the purpose of highly qualified 
employ men t. 

Under the rules set by the directive, EU Blue Card holders will enjoy equal treatment with 
nationals of the member state issuing the Blue Card, as regards: 

- working conditions, including pay and dismissal; 

- freedom of association; 

- education, training and recognition of qualifications; 

. <. - a number of provisions in national law regarding social security and pensions; 

- access to goods and services, including procedures for obtaining ho~ising, 
information and counseling services; and 

- free access to the entire tet-ritory of the member state concerned within the limits 
provided for by national law. 

Follo\ving its publication in the Official Journal of the EU, the member states will have 
two years to incorporate the new provisions into their domestic legislation. 
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COUNCIL OF 
T I B  EUROPEAN UNION 

Brussels, 25 May 2009 
10149f09 (Presse 143) 

New measures against employers of 
illegal foreign workers in the EU 

The Council today1 adopted a directive aimed at fighting illegal immigration by prohibitkg 
the employment of illegally staying third-country nationals, laying down minimum 
common standards on sanctions and measures to be applied in the EU member states 
against employers who infringe that prohibition (3612/09 and 891 7/1/09 ADDI). 

The new rules seek to put an end to abuses by unscrupulous employers who make contracts 
with illegally-staying providing tl~etn in the labour market with low salaries and poor 
labour conditions. 

1 The decision was taken, witllout discussion, at the Agricultul-e and Fisheries Council 
meeting. It follows an agreement at first reading under the Parliament-Council co- 
decision procedure. 
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Under the directive, employers in the EU will have the obligation to: 

(a) require that a third-country national before taking up the employ~nent holds a 
valid residence permit or other nuthol-isation for his or her stay; 

(b) keep for at least the duration of the employment a copy or record of the residence 
permit or authorisation for stay available for inspection by the competent 
authorities of the member states; 

(c) notify the competent authorities designated by member states of the start of 
employment of third-country nationals within a period laid down by each member 
state. 

Penalties for infringements of the prohibition will include financial sanctions, which will 
increase in  amount according to the number of illegally employed foreigners; and 
payments of the costs of return in those cases where return procedures are carried out. 
Other sanctions may also be applicable to e~nployers of illegal workers, such as exclusion 
from entitlement to public funding or fiom participation in public tenders. 

The directive represents a step forward towards the fuffilment of the European Council 
commitment of l~avjng a set of clear, transparent and fair rules with the objective of 
strengthening cooperation between the EU member states against iilegal employment and 
with respect to the human rights and hndamental freedoms of tlie affected persons. .... 

The new legislation, which is line with the principles of the European convention for the 
protection of human rights and fundamental fieedo~ns and the EU charter of fundamental 
rights, will strengthen the legal security of all interested actors. 

The directive also constitutes a response to the concerns for guaranteeing that immigrauts 
can live with dignity in the EU and dispose ofthe same rights as those of the nationals of 
the recipient countries. 

By favouring dialogue and cooperation with countries of origin, the EU acknowledges that 
migration generates wealth both for third countries and for Europe, and co~tributes in a 
positive way to strengthening cultu~.al divel-sity. For this reason, the EU promotes 
collaboration with countries of origin and countries of destination in order to match the 
migratory flux to the reception capacity of the countries of destination. 
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